Paramedic
Ripon Guardian Ambulance
City of Ripon

Position Description

POSITION SUMMARY:

The Paramedic role offers eligibility for overtime, with a primarily weekday schedule consisting of one
24-hour shift and one 16-hour shift each week, with flexibility based on operational needs. In addition,
the role will function in all capacities as the paramedic on the ambulance crew. The Paramedic will
report directly to the EMS Chief.

EXAMPLES OF WORK:
The following duties are normal for this position. These are not to be construed as exclusive or all-inclusive.

Respond to emergency and non-emergency calls and administers appropriate necessary emergency
medical care.

Provide supervision in conjunction with EMS Lieutenants and Assistant EMS Chief{(s).

Use a computer to document patients records and encounters, incident reports, and other related
forms.

Attend monthly in-service trainings.

Cleaning/maintaining department vehicles, facilities, and equipment.

Ensure compliance with Ripon Guardian Ambulance Service department policies and procedures,
City of Ripon policies, and Fond du Lac County dispatch procedures.

Prepare the weekly ambulance schedule to ensure adequate coverage of all shifts.

Assist in training new employees.

Answer questions and solve operational problems for employees and public.

Assist with equipment inventory, make recommendations on replacement of equipment/supplies,
record keeping, reviewing ambulance run reports, quality improvement programs (QA/QI),
uniforms, and other special projects as assigned by the EMS Chief.

Performs related duties as required. The EMS Chief reserves the right to assign or amend duties

at any time.

KNOWLEDGE, SKILLS, AND ABILITIES:

Thorough knowledge of emergency medical service regulations, policies, procedures, techniques,
and standard operating guidelines/procedures.

Considerable knowledge of the geography of the county and locations of roads, streets, and
common response locations; and ability to read a map.

Thorough knowledge of the Incident Command System (ICS).

Working knowledge of Windows operating systems and programs with an emphasis on Microsoft
office; and ability to navigate web applications and understand other emergent technologies and
peripherals.

Knowledge of how to perform the patient assessment including: gathering information from
patients or bystanders through interviews, observations, and physical assessment

Knowledge of how to prepare ambulance call reports and other reports using appropriate
grammar, medical terminology, and abbreviations. Must also be able to write legibly.

Thorough knowledge of equipment and supplies used in the emergency care of patients and
victims of accidents. This includes but is not limited to; cardiac monitoring devices, manual
defibrator, stethoscope, thermometer, suction device, IV equipment and supplies, oxygen
equipment, immobilization devices, automated CPR device, medication administration devices,
EZ-10.



Ability to perform medical functions including but not limited to; vital signs, hemorrhage control,
airway management (ETT, supraglottic airway devices), manual CPR, immobilization (spinal or
fracture), oxygen therapy, medication administration, cardiac monitoring.

Ability to interpret a 12-lead EKG.

Ability to act effectively in emergency and stressful situations.

Ability to follow verbal and written instructions. Likewise, the ability to give verbal and written
instructions in a clear and concise manner.

Ability to operate a portable radio to communicate effectively.

Ability to effectively communicate with other health care workers and the public.

Ability to exercise independent judgement in determining the appropriate emergency medical
treatment of a patient(s) while following the existing medical guidelines and standards of care.
Ability to safely operate an ambulance or other emergency vehicle in all types of weather
conditions. Operates the ambulance or emergency vehicle with due regard in emergency and non-
emergency situations. This may involve speeds in excess of posted limits.

Ability to work weekends and holidays.

EXPERIENCE AND TRAINING:

Hight school diploma or GED equivalency; Associate degree or bachelor’s degree is desired.
Must be 18 years or older at the time of employment.

Must possess a current state of Wisconsin paramedic license.

Must possess and maintain a valid State of Wisconsin driver's license.

Must have a clear criminal and caregiver background check.

Must provide proof of immunizations records for EMS.

Current CPR, ACLS, and PALS

Successful completion of Emergency Vehicle Operations Course (EVOC) within 6 months of
hire.

Possess National Incident Management System (NIMS) certifications 100 and 700.
Preferred two years of verifiable experience as a paramedic in a 911 system.

Supervisory experience in emergency services is highly desired.

National Registry of Emergency Medical Technicians at the paramedic level is desired.

State of Wisconsin certification for Firefighter Level 1 or a certificate that bears the seal of
the IFSAC (International Fire Service Accreditation Congress)/Pro-Board equivalent.
Preferred Wisconsin Fire Apparatus Driver/Operator Certification

PHYSICAL REQUIRMENTS:

Work may include sitting, walking, running, bending, stooping, and lifting weights in excess of
150 Ibs. with assistance.

Outdoor activity where employee is exposed to elements of nature: cold, hot, rain, snow, sleet,
ice, etc.

May be exposed to physical hazards such as chemicals, smoke, or other hazardous or volatile
situations or substances.

Must be able to maneuver in tight places such as crawling under objects, climbing ladders, step
over obstacles, step on and off machinery, etc.

Must meet the medical standards established by the NFPA 1582, as outlined below:

o Wearing personal protective equipment (PPE) and self-contained breathing apparatus
(SCBA) while performing firefighting tasks (e.g., hose line operations, extensive
crawling, lifting and carrying heavy objects, ventilating roofs or walls using power or
hand tools, forcible entry), rescue operations, and other emergency response actions
under stressful conditions, including working in extremely hot or cold environments for
prolonged time periods

o Wearing an SCBA, which includes a demand-valve-type positive-pressure facepiece or
HEPA filter mask, which requires the ability to tolerate increased respiratory workloads



o Exposure to toxic fumes, irritants, particulates, biological (i.e., infectious) and
nonbiological hazards, or heated gases, despite the use of PPE and SCBA

o Climbing at least six flights of stairs or walking a similarly strenuous distance and incline
in jurisdictions without tall buildings while wearing PPE and SCBA, commonly weighing
40-50 1b (18-23 kg) and carrying equipment/tools weighing an additional 20—40 1b (9-18
kg)

o Wearing PPE and SCBA that is encapsulating and insulated, which will result in
significant fluid loss that frequently progresses to clinical dehydration and can elevate
core temperature to levels exceeding 102.2°F (39°C)

o Working alone while wearing PPE and SCBA, searching, finding, and rescue-dragging or
carrying victims ranging from newborns to adults weighing over 165 1b (75 kg) to safety
despite hazardous conditions and low visibility

o  While wearing PPE and SCBA, advancing water-filled hose lines up to 1 3/4 in. (45 mm)
Ein diameter from fire apparatus to occupancy [approximately 150 ft (50 m)], which can
involve negotiating multiple flights of stairs, ladders, and other obstacles

o  While wearing PPE and SCBA, climbing ladders, operating from heights, walking or
crawling in the dark along narrow and uneven surfaces that might be wet or icy, and
operating in proximity to electrical power lines or other hazards

o Unpredictable, prolonged periods of extreme physical exertion as required by emergency
operations without benefit of a warm-up period, scheduled rest periods, meals, access to
medication(s), or hydration

o Operating fire apparatus or other vehicles in an emergency mode with emergency lights
and sirens

o Critical, time-sensitive, complex problem solving during physical exertion in stressful,
hazardous environments, including hot, dark, tightly enclosed spaces, that are further
aggravated by fatigue, flashing lights, sirens, and other distractions

o Ability to communicate (i.e., give and comprehend verbal orders) while wearing PPE and
SCBA under conditions of high background noise, poor visibility, and drenching from
hose lines or fixed protection systems (e.g., sprinklers)

o Functioning as an integral component of a team, where sudden incapacitation of a
member can result in mission failure or in risk of injury or death to members of the public
or other team members

o Working in shifts, including during nighttime, that can extend beyond 12 hours

e Exposure Control: Work is likely to cause direct contact with blood or other bodily fluids to
which universal precautions apply. Personal protective equipment is available and must be worn.

PAY RANGE:
$28.00 - $32.00 per hour.

APPLY ONLINE: City of Ripon Online Job Application. Application must include resume. Position
open until filled. Questions about the position can be directed to Chief Mitchell Matuszeski: 920-748-
4904 or email mmatuszeski@cityofripon.com.

The City of Ripon, Wisconsin is an Equal Opportunity Employer. In compliance with the Americans
with Disabilities Act, the city will provide reasonable accommodations to qualified individuals with
disabilities and encourages both prospective and current employees to discuss potential accommodations
with the employer.


https://www.cityofripon.com/index.asp?SEC=%7b67B63771-B6F3-4C83-9FA8-B36B7717A852%7d&Type=SMARTFORM
mailto:mmatuszeski@cityofripon.com
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