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COMMON COUNCIL MEETING
Council Chambers, City Hall
Monday, April 27, 2020
7:00 p.m.

L Call to order/roll call

IL. Pledge of Allegiance/Invocation — Jeffrey Dodson
II.  Approval of agenda

IV.  Public communications and comment

V. Action items

1.  Residential Anti-Displacement and Relocation Plan (RADRAP)
(Staff note: This item is required for participation in the CDBG
Program. The attached RADRAP outlines the steps that the City will
take to minimize displacement of persons from homes if the project is
funded by CDBG. We do not anticipate any displacement as a result
of the Vermont/Parkway Terrace Project; however the City is still
required to have this Plan in place. Staff recommends approval.)

2.  Fair Housing Ordinance and Resolution Adopting the Ordinance
(Staff note: This ordinance is required for the CDBG-PF grant for the
Vermont/Parkway Terrace project. Staff recommends approval.)

3.  Excessive Use of Force Policy
(Staff note: This policy is also a requirement of participation in the
CDBG Program. The policy indicates that the City will not prohibit
the entering or exiting of persons attending a non-violent civil rights
demonstration. Staff recommends approval.)

4.  The following business has applied in the City of Ripon for “Class A”
— Intoxicating Liquor license for the remainder of the 2019/2020
licensing period: Condon Oil Company, (trade name) Ripon BP, 204
E Fond du Lac Street, Ripon, WI 54971, Kraig Bauman, 434
Stonehedge Ct, Ripon, WI, Agent. (We have one "Class A" license
available. Ripon BP currently holds a Class "A" Fermented Malt
Beverage and "Class A" Cider Only license).



VI

VIL

VIIL

IX.

5.  COVID-19 Employment policy
(Staff note: The purpose of this policy is to provide guidance to
Department Heads and employees for responding to the rapidly
evolving COVID-19 public health emergency.  Staff has no
recommended changes to the policy at this time.)

Project updates & staff reports
1.  Recognition of employees celebrating anniversaries in April

Mayor’s communications and appointments
1.  Appoint member of Plan Commission

Agenda items for future Council meetings

Adjourn



CITY OF RIPON
WISCONSIN RESIDENTIAL ANTI-DISPLACEMENT AND RELOCATION
ASSISTANCE PLAN (RADRAP)
FOR CDBG PROGRAMS

This Residential Anti-Displacement and Relocation Assistance Plan (RADRAP) is prepared
by the City of Ripon in accordance with the Housing and Community Development Act of
1974, as amended; and HUD regulations at 24 CFR 42.325 and is applicable to our
CDBG' projects.

Minimize Displacement 4

Consistent with the goals and objectives of activities assisted under the Act, the City of Ripon
will take the following steps to minimize the direct and indirect displacement of persons from
their homes: (The steps provided below are examples only, each jurisdiction must
determine the actions it will take based on local needs and priorities. Include in this
plan the actions the local jurisdiction will take.)

[Check all that apply below; delete any steps that will not be taken/are not applicable; add steps if
others will be taken/are applicable:]

Coordinate code enforcement with rehabilitation and housing assistance programs.

Evaluate housing codes and rehabilitation standards in reinvestment areas to prevent undue financi
burden on established owners and tenants.

Stage rehabilitation of apartment units to allow tenants to remain in the building/complex during and
the rehabilitation, working with empty units first.

0O X OO0

Arrange for facilities to house persons who must be relocated temporarily during rehabilitation.

X

Adopt policies to identify and mitigate displacement resulting from intensive public investment in
neighborhoods.

Adopt policies which provide reasonable protections for tenants faced with conversion to a condomi
or cooperative.

Where feasible, give priority to rehabilitation of housing, as opposed to demolition, to avoid
displacement.

Adopt tax assessment policies, such as deferred tax payment plans, to reduce impact of increasing
property tax assessments on lower income owner-occupants or tenants in revitalizing areas.

Establish counseling centers to provide homeowners and tenants with information on assistance
available to help them remain in their neighborhood in the face of revitalization pressures.

X O 0 K KX

If feasible, demolish or convert only dwelling units that are not occupied or vacant occupiable dwellir
units (especially those units which are “lower-income dwelling units” as defined in 24 CFR 42.305).

D Target only those properties deemed essential to the need or success of the project.

L CDBG programs include: Entitlement Community Development Block Grant (CDBG) Program, State CDBG Program, CDBG Small Cities
Program, Section 108 Loan Guarantee Program, CDBG Special Purpose Grants Program, and the Neighborhood Stabilization Program (NSP).

Relocation Assistance to Displaced Persons
The City of Ripon will provide relocation assistance for lower-income tenants who, in
connection with an activity assisted under the CDBG Program, move permanently or move
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personal property from real property as a direct result of the demolition of any dwelling unit or
the conversion of a lower-income dwelling unit in accordance with the requirements of 24
CFR 42.350. A displaced person who is not a lower-income tenant, will be provided
relocation assistance in accordance with the Uniform Relocation Assistance and Real
Property Acquisition Policies Act of 1970, as amended, and implementing regulations at 49
CFR Part 24.

One-for-One Replacement of Lower-Income Dwelling Units

The City of Ripon will replace all occupied and vacant occupiable lower-income dwelling

units demolished or converted to a use other than lower-income housing in connection with a
project assisted with funds provided under the CDBG Program in accordance with 24 CFR
42.375.

Before entering into a contract committing the City of Ripon to provide funds for a project
that will directly result in demolition or conversion of lower-income dwelling units, the City of
Ripon will make public by publication in the Ripon Commonwealth Press and submit to the
U.S. Department of Housing and Urban Development (HUD) through the State, under the
State CDBG Program, the following information in writing:

1. A description of the proposed assisted project;

2. The address, humber of bedrooms, and location on a map of lower-income
dwelling units that will be demolished or converted to a use other than as lower-
income dwelling units as a result of an assisted project;

3. A time schedule for the commencement and completion of the demolition or
conversion;

4. To the extent known, the address, number of lower-income dwelling units by size
(number of bedrooms) and location on a map of the replacement lower-income
housing that has been or will be provided. NOTE: See also 24 CFR 42.375(d).

5. The source of funding and a time schedule for the provision of the replacement
dwelling units;

6. The basis for concluding that each replacement dwelling unit will remain a lower-
income dwelling unit for at least 10 years from the date of initial occupancy; and

7. Information demonstrating that any proposed replacement of lower-income
dwelling units with smaller dwelling units (e.g., a 2-bedroom unit with two 1-
bedroom unit), or any proposed replacement of efficiency or single-room
occupancy (SRO) units with units of a different size, is appropriate and consistent
with the housing needs and priorities identified in the HUD-approved
Consolidated Plan and 24 CFR 42.375(b).

To the extent that the specific location of the replacement dwelling units and other data
in items 4 through 7 are not available at the time of the general submission, the City of
Ripon will identify the general location of such dwelling units on a map and complete
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the disclosure and submission requirements as soon as the specific data is available.

Replacement not Required Based on Unit Availability

Under 24 CFR 42.375(d), the City of Ripon may submit a request to HUD (or to the
State, if funded by the State) for a determination that the one-for-one replacement
requirement does not apply based on objective data that there is an adequate supply of
vacant lower-income dwelling units in standard condition available on a non-
discriminatory basis within the area.

Contacts

The City Administrator, 920-748-4914 is responsible for tracking the replacement of
lower-income dwelling units and ensuring that they are provided within the required
period.

The City Administrator, 920-748-4914 is responsible for providing relocation payments

and other relocation assistance to any lower-income person displaced by the demolition
of any dwelling unit or the conversion of lower-income dwelling units to another use.

Adopted by the City of Ripon City Council on:

Theodore Grant, Mayor

ATTEST:

Ann Schommer, City Clerk

Date Adopted:

Date Published:

Date Effective:
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City of Ripon
Resolution to Adopt a Fair Housing Ordinance

AN ORDINANCE TO REPEAL AND RECREATE CHAPTER 12.48 OF THE MUNICIPAL CODE
OF THE CITY OF RIPON
ADOPTING WISCONSIN STATUTES, SECTION 106.50, AS AMENDED,
RELATING TO THE EQUAL RIGHTS OF ALL PERSONS TO FAIR HOUSING, AND
PROVIDING MEANS FOR THE IMPLEMENTATION AND ENFORCEMENT THEREOF.

THE CITY COUNCIL OF THE CITY OF RIPON DOES ORDAIN AS FOLLOWS:
Chapter 12.48 of the Ripon Municipal Code is repealed and recreated to read as follows:
FAIR AND OPEN HOUSING

WHEREAS, the City Council of the City of Ripon recognizes its responsibilities under Section
106.50, Wisconsin Statutes, as amended, and endorses the concepts of fair and open housing for all
persons and prohibition of discrimination therein;

THEREFORE, BE IT ORDAINED THAT:

1) The City of Ripon hereby adopts Section 106.50, Wisconsin Statutes, as amended, and all
subsequent amendments thereto.

2) The officials and employees of the City of Ripon shall assist in the orderly prevention and removal of
all discrimination in housing within the City of Ripon municipal jurisdiction by implementing the authority and
enforcement procedures set forth in Section 106.50, Wisconsin Statutes, as amended.

3) The Municipal Clerk shall maintain forms for complaints to be filed under Section 106.50,
Wisconsin Statutes, as amended, and shall assist any person alleging a violation thereof in the City of
Ripon to file a complaint thereunder with the Wisconsin Department of Work Force Development, Equal
Rights Division, for enforcement of Section 106.50, Wisconsin Statutes, as amended.

Theodore Grant, Mayor Chief Elected Official Signature
ATTEST:

Ann Schommer City Clerk Signature

Adopted:

Published:

Effective:




City of Ripon
Fair Housing Ordinance

Ordinance #:

Fair and Open Housing

Ordinance #: State Statutes Adopted

Ordinance #: Authority and Enforcement Procedures Implemented
Ordinance #: Complaints

Ordinance #: STATE STATUTES ADOPTED.

The City Council of the City of Ripon adopts Section 106.50, Wisconsin Statutes, as amended, and
all subsequent amendments thereto.

Ordinance# AUTHORITY AND ENFORCEMENT PROCEDURES IMPLEMENTED.

The officials and employees of the City of Ripon shall assist in the orderly prevention and removal
of all discrimination in housing within the City of Ripon by implementing the authority and
enforcement procedures set forth in Section 106.50, Wisconsin Statutes, as amended.

SEC. 13-3-3 COMPLAINTS.

The City Clerk shall maintain forms for complaints to be filed under Section 106.50, Wisconsin
Statutes, as amended, and shall assist any person alleging a violation thereof in the City of Ripon
to file a complaint thereunder with the Wisconsin Department of Workforce Development, Equal
Rights Division, for enforcement of Section 106.50, Wisconsin Statutes, as amended.



CITY OF RIPON

POLICY TO PROHIBIT THE USE OF EXCESSIVE FORCE AND TO
ENFORCE APPLICABLE STATE AND LOCAL LAWS PROHIBIING
PHYSICALLY BARRING ENTRANCES/EXITS FOR NON-VIOLENT CIVIL
RIGHTS DEMONSTRATIONS

RESOLUTION NO.

A RESOLUTION OF THE CITY OF THE RIPON, TO ADOPT THE POLICY TO PROHIBIT THE
USE OF EXCESSIVE FORCE AND TO ENFORCE APPLICABLE STATE AND LOCAL LAWS
PROHIBIING PHYSICALLY BARRING ENTRANCES/EXITS FOR NON-VIOLENT CIVIL RIGHTS
DEMONSTRATIONS:

WHEREAS Section 104 (L)(1) of Title | of the Housing and Community Development Act of 1974 as
amended (42 U.S.C. 69 §5304) prohibits the State from expending or obligating any Community
Development Block Grant funds to any unit of general local government that does not have or adopt
a policy prohibiting the use of excessive force by local law enforcement agencies within its jurisdiction
against any individuals engaged in nonviolent civil rights demonstrations; and a policy of enforcing
State and local laws against physically barring entrance to or exit from a facility or location which is
the subject of such nonviolent civil rights demonstration within its jurisdiction;

AND WHEREAS it is in the interest of the City of Ripon to pursue Community Development Block
Grant Funds and to adopt policy that complies with Section 104 (L)(1) of Title | of the Housing and
Community Development Act of 1974 as amended (42 USC 69 §5304);

NOW THEREFORE, BE IT RESOLVED BY THE MAYOR AND THE CITY COUNCIL OF THE CITY
OF RIPON:

It is POLICY of the City of Ripon to prohibit the use of excessive force by law enforcement
agencies within the City’s jurisdiction against any individuals engaged in nonviolent civil rights
demonstrations.

Itis POLICY of the City to enforce applicable State and local laws against physically barring
entrance to or exit from a facility or location which is the subject of such nonviolent civil rights
demonstration within the City’s jurisdiction.

The officials and employees of the City shall assist in the orderly prevention of all excessive
force within the City by implementing the authority and enforcement procedures set forth in
Title | of the Housing and Community Development Act of 1974.



The City Council directs the Police Chief to implement this Resolution by amending applicable
City procedures.

PASSED BY THE MAYOR AND CITY COUNCIL OF THE CITY OF RIPON.

Date

Theodore Grant, Mayor

ATTEST:

Date

Ann Schommer, City Clerk



City of Ripon, WI
COVID-19 Plan

The following COVID-19 response employment policy is effective under the
Proclamation Regarding Emergency Declaration for COVID-19 declaring a state of
emergency in the City of Ripon in response to the COVID-19 virus as adopted by the
Ripon Common Council on March 23, 2020. This policy is subject to further change
that may come as a result of proposed federal legislation which is pending and/or
through further modification by the Ripon Common Council.

Purpose. The purpose of this plan is to provide guidance to City of Ripon Department
Heads and employees on Ripon’s plans for responding to the rapidly evolving
coronavirus disease 2019 (COVID-19) public health emergency. This Plan will be
included as an agenda item and reviewed by the Ripon Common Council at every
council meeting until the Public Health Emergency is declared concluded.

Communication Plan. The City of Ripon Director of Emergency Management/ City
Administrator will serve as the liaison between department heads and the Public
Health Officer.

At the department level, department heads may continue to provide information to
their employees concering the manner in which services will be provided to the
public in light of COVID-19.

The City Administrator or a staff member appointed by the City Administrator will
periodically post information on the city website concerning COVID-19. City
departments that have Facebook sites are encouraged to post links to the City of Ripon
website.

About COVID-19 and Its Spread1

4.01 On March 11, 2020, the World Health Organization declared that the new
coronavirus outbreak, now identified as COVID-19 is a pandemic. This
signaled the recognition that the health emergency from COVID-19 spread is
at the highest level across the world.

4,02  There are many types of human coronaviruses, including some that commonly
cause mild upper-respiratory tract illnesses. COVID-19 is a new disease,
caused by a novel (or new) coronavirus that has not previously been seen in
humans.

4,03 COVID-19 is a new disease and the CDC is still learning how it spreads but
it has resulted in the deaths of thousands and is continuing to result in an
exponential number of fatalities in countries and regions where steps have not
been taken to stem its spread. The severity of the illness and related risks
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cannot be understated. It is critical for the employees of the City of Ripon to
understand how the virus is spread and take all possible actions to prevent the
spread of the virus. Currently, the virus is thought to spread mainly from person
to person as follows:

A.

B.

Between people who are in close contact with one another (within about
6 feet);

Through respiratory droplets produced when an infected person coughs
Or Sneezes;

" By symptomatic and unsymptomatic people;

These droplets can land in the mouths or noses of people who are
nearby or possibly be inhaled into the lungs;

People are thought to be most contagious when they are most
symptomatic (the sickest);

Some spread might be possible before people show symptoms; there
have been reports of this occurring with this new coronavirus, but this
is not thought to be the main way the virus spreads; and

It may be possible that a person can get COVID-19 by touching a
surface or object that has the virus on it and then touching their own
mouth, nose; or possibly their eyes, but this is not thought to be the main
way the virus spreads.

COVID-19 Symptoms. COVID-19 presents with flu-like symptoms (fever, cough or
sore throat, headache or body aches, and in some cases diarrhea and vomiting) or acute
respiratory illness symptoms (i.e. cough, shortness of breath).

Because of this transmission, the City has put policies in place to minimize the risk of
contagion for employees and citizens. The following practices are to be followed by

all employees:

Limiting Risk/Non-Pharmaceutical Interventions. The first line of defense to help
slow the spread of COVID-19 before a vaccine is available and to ease the burden on
healthcare providers include the following:

a.

Staying home when sick;

Covering coughs and sneezes using a tissue or sleeve, and disposing of
the tissue properly immediately afterwards;

Washing hands often using hot water and soap for 20 seconds or longer,
and immediately washing your hands with soap and water for at least 20
seconds after coughing or sneezing;

Routinely cleaning frequently touched surfaces using a disinfectant
bearing an EPA-approved emerging viral pathogens claims label;



e. Avoid touching your eyes, nose, and mouth with unwashed hands;
f. Not shaking hands with others;

g. Avoiding close contact with people who are sick, and keeping a six-foot
distance between yourself and other people if COVID-19 is spreading in
the community;

h. Cleaning and disinfecting tables, doorknobs, light switches, countertops,
desks, phones, keyboards, toilets, faucets, sinks and any other areas
frequently touched by others;

1. Prohibiting travel to areas with verified COVID-19 infections (see
Travel Restrictions below);

J Avoiding non-essential large gatherings of 10 or more people; and

k. Avoiding non-essential visits to long term care facilities.

Social Distancing

Social distancing includes any action to limit contact with others. There are three
general options to take:

Limiting face-to-face meetings: To the greatest extent possible, you should be
considering how to limit face-to-face meetings, including by using email, phone
conferences, or videoconferencing. Consider whether any meetings, either within the
department ot within the community, can be cancelled/rescheduled or conducted
remotely with the use of technology.

Modifying work schedules: Departments may be asked to consider whether
modifying work schedules to reduce overlap of staff in our non-24/7 operations is
feasible,

Working remotely: Departments may be asked to consider whether and how staff
may be able to work remotely. It is acknowledged that not all departments and
functions will be able to accommodate this, as many city services require direct
client interaction. There are also some limitations on technology and equipment
that may restrict the ability to implement this option. Working remotely shall
be subject to Department Head and City Administrator approval.

‘When to Stay Home from Work

Anticipating the spread of COVID-19 to the City of Ripon, we will have staff who
will need to stay home, either because they are ill or have been exposed.

The most important message we can send is to stay home if you have any
symptoms or have any reason to believe you may have been exposed to
COVID-19. As we plan for ways to continue to provide necessary, and in some



cases, life-saving services for our clients at a time we anticipate potential staffing
shortages, the last action we want you to take is to potentially spread COVID-19
to your co-workers and clients.

To help manage the distribution of staffing resources city-wide and plan for more
significant interventions, we will be implementing a protocol so that we can
centrally track which staff are out due to flu-like symptoms or potential COVID-19
exposure. Specifically, when you communicate to your normal department contact
that you are sick or concerned about coming to work, you will be asked to report
the following types of information:

7.01 Are you staying home because you are sick, or because you are
caring for someone else?

7.02  Does the illness present flu-like symptoms (fever, cough, sore throat,
headache/body aches), or something else?

7.03  Ifitis flu-like symptoms, do you have any reason to believe you may
have contracted COVID-19?

7.04 Have you or amember of a party you have been traveling with come
into contact with someone contagious with COVID-19?

7.05 Have you ftraveled to a state or country with "community
spread/transmission" in the past 15 days?

If you are experiencing flu-like symptoms, please call and consult your
medical provider. If you are exhibiting some symptoms but not sure whether
you should stay home, please stay home and consult your physician via
telephone for additional guidance.

Given the potential seriousness and magnitude of the situation, our goal is to
remove as many barriers as possible for staff to be able to stay home if they are
exhibiting symptoms or otherwise have reason to believe they may have been
infected. In addition, a Department Head, in consultation with the City
Administrator, may send an employee home who reports to work exhibiting signs
of illness as described below.

An Employee will be granted paid leaves of absences under the following
circumstances:

s The employee is exhibiting flu-like symptoms.

* Someone in the employee's family or household is exhibiting flu-like
symptoms.

» The employee has been exposed to someone who is being quarantined
due to suspicion of or potential exposure to COVID-19.

» A diagnosed case of COVID-19 by receiving a positive test result. An
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employee diagnosed with COVID-19 should contact the Human
Resources Department to determine FMLA eligibility.

Generally, an employee who has been diagnosed with COVID 19 will not be able
to return to work unless the employee shows the following criteria;

a. Non-hospitalized Employee: An employee must wait 14 days, and have
gone 72 hours without a fever (100.4° or greater) without the use of
fever-reducing or other symptom-altering medications.

b. Hospitalized Employee: An employee must wait 14 days, and have gone
72 hours without a fever (100.4° or greater) without the use of fever-
reducing or other symptom-altering medications, and must have 2 negative
test results taken 24 hours apart. e

This will be determined on a case-by-case basis. Employees who have been on leave
for any of the above reasons may be required to provide verification of need for leave
in order to return.

Travel Restrictions

a. Itis strongly recommended that employees postpone or cancel personal
travel outside of Wisconsin, domestic and international. Employees
who choose to travel outside the state of Wisconsin are required to self-
report travel plans to their supervisor prior to departure, including
planned activities, contacts, modes of travel, and lodging.

b. Domestic travel: The CDC determines which states are sustained
community transmission states. These are considered high-risk states. If
an unforeseen, urgent circumstance requires travel to a designated
community transmission state, notify your supervisor and the City
Administrator. You may be required to self report your travel plans as
specified above.

c, Self-Quarantine under the following two circumstances:

1. If you or a member of your traveling party have come in contact
with someone contagious or if you otherwise have reason to
believe someone in your party may have contracted COVID-19.
You will not be able to return to work and you will be asked to
self quarantine for 14 days prior to being eligible to return to work.

2. If, upon your return and before returning from vacation,
consistent with direction from the Fond du Lac County Public
Health Departments, the State Division of Public Health, and the
Centers for Disease Control (CDC), you have traveled to a state or
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country currently designated as having "community transmission"
or "community spread.” This means that transmission is occurring
not only through individuals who have traveled, but is expected to
be generally prevalent in the community. Please consult the
following map to identify states with community transmission:
hitps://www.cde.cov/coronavitus/2019-ncov/cases-in-us. html.
Scroll down to the map and hover your mouse over each state; those
that indicate "Community Transmission: Yes" are subject to this
rule.

In this circumstance, self-quarantine means remaining away from
work and other public areas, typically in one's home, for 14
calendar days.

d. Employees who yoluntarily choose travel destinations to states
designated by the CDC as having sustained community transmissions
cither before or during their travel will be subject to a 14-day self
quarantine prior to being allowed to return to work. Compensation during
the 14-day self-quarantine period will be through the use of earned
vacation or shall be without pay.

As noted above the CDC provides a daily update of the list of states
deemed sustained community transmission states.

e. Travel shall be limited to essential purposes to conduct City businessor
operations.

f. County travel required for a court proceeding, a bona fide law enforcement
purpose, is exempt from the restrictions in.Section 8.

School or Daycare Closure: Subject to Department Head approval, if an
employee chooses to be home to take care of their children who are not in school
and/or daycare, a temporary waiver to City of Ripon Personnel Policy on Sick
Leave, is implemented as of March 23,2020. The temporary waiver will remain in
effect until further action is taken by the Ripon Common Council. If both parents
work for the City, only one of the parents may take time off or utilize sick leave
for their children on this basis at a time.

The employee will be required to use their accrued vacation time, other benefited
time, or sick time prior to taking unpaid time.

e Taking unpaid time under this section will not affect the accrual of
benefits.

& Fortracking purposes, the Department Head shall provide a report to the
City Administrator listing those employees who are on leave due to a
school or daycare closure.



e This waiver automatically becomes void without further action when
the Public Health Emergency is declared concluded.

10. Office Closures:

a. All City rental facilities in the parks as well as playground equipment are
closed until further notice.

b. The Senior Center is closed until further notice.
The Library is closed to the public until further notice.
d. The Police Department is closed to the non-essential visitors.

e. The Wastewater Treatment Plant, Department of Public Works, and
Water Department buildings are closed to the public.

f. No burning except recreational campfires.

g. Building Inspection office is closed to the public. Permits will be
issued by mail.

h. City Hall remains open with restricted access. Ambuléance and utility
payment are encouraged to be made by mail, online, or in the drop
box. Pet licenses will be issued by mail.

11. Emergency Declaration: At the time an emergency has been declared relative to
COVID—'_I 9, all department heads shall begin tracking eligible expenses relating
-19 planning and preparedness.
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Lori Rich City Administrator Date



DATE:
TO:
FROM:
RE:

/38 CITY OF RIPON

MEMO

April 22,2020
City Council
Mayor Grant
Appointment

100 Jackson Street ® Ripon, Wisconsin 54971-1396

I’d like to make the following appointment, subject to Council approval:

Plam Commission

» Doug Iverson (appointment for a 3-year term ending April 30, 2023)
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